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TITLE IX POLICIES AND PROCEDURES 

TITLE IX POLICY STATEMENT 

Title IX of the Education Amendments of 1972 (“Title IX”) protects people from discrimination based on sex in 

education programs or activities which receive Federal financial assistance. Title IX states:  

No person in the United States shall, on the basis of sex, be excluded from participation, in be denied the benefits 

of, or be subjected to discrimination under any education program or activity receiving Federal financial 

assistance. 

HCI College not only complies with the letter of Title IX’s requirements, but also endorses the law’s intent and 

spirit. The College is committed to compliance in all areas addressed by Title IX, including access to higher 

education, career education, math and science, standardized testing, athletics, education for pregnant and 

parenting students, learning environment, and technology, as well as sexual harassment.  

The purpose of this policy is to ensure that HCI College’s policies are applied and interpreted in ways consistent 

with Title IX and other applicable law.  

It is the policy of HCI College 
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resolution, such as complaints of particularly egregious sexual harassment or cases involving sexual assault or 

violence.  

Occasionally, an individual makes a complaint and later wishes to revoke or discontinue the investigation or 

adjudication process. Similarly, it may occur that someone other than the victim reports an incident, and the victim 

declines to participate in the investigation or adjudication process. In other instances, complaints may be received 

anonymously and/or the victim may not wish to be personally identified. HCI College endeavors to respect the 

wishes of a complainant to either not be identified and/or not participate in the process. In these situations, HCI 

College attempts to investigate and address complaints in accordance with the complainant’s wishes.  

In determining whether sex discrimination, sexual harassment or sexual misconduct occurred, HCI College does 

not apply the criminal standard of “beyond a reasonable doubt,” nor do formal court rules of evidence apply. 

Instead, HCI College uses a “preponderance of the evidence” standard, and HCI College may consider any 

evidence it deems relevant. A “preponderance of the evidence” means the evidence which is of greater weight or 

is more convincing than opposing evidence such that it is “more likely than not” that an act occurred.  

If the applicable investigatory or adjudicatory process allows for parties to offer witnesses and evidence, the 

https://www.accsc.org/wp-content/uploads/2024/01/Title-IX-20-Webinar-Slides-10102023.pdf
https://www.accsc.org/wp-content/uploads/2023/09/MeToo_Final-upload.pdf
https://www.youtube.com/watch?v=LRjtdk6M6Pw
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OCR Webinar (May 8, 2020): The Title IX Regulations Addressing Sexual Harassment.  

https://www.youtube.com/watch?v=TdfT5R8ibm4 

OCR Training Webinar (July 23, 2020): Conducting and Adjudicating Title IX Hearings.  

https://www.youtube.com/watch?v=yQ4-S5_Jahw 
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